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Overall rating

"

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers



https://platform.amfori.org/monitoring-result/22-0127409

PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Qingdao Shanzhong Technology Co., Ltd. Sports Material Factory (Business number was 9137028 1MA3BXPH41R)

was located at Shancheng Street Zero Nine Road, Zaozhuang, China. It was founded on Oct 22, 2015 and focused on
manufacturing rubber mat. The main production process included mixing and solidification.

The factory used one 1-storey building (area was about 1000 square meters) as production and warehouse.

There were 20 employees in the factory during the audit. Auditor arrived the factory at 08:50 am. Opening meeting was held

at 09:00 am. Mr. Lv Jigang (General manager), Mr. Ge Yanyang (Factory Manager) and one worker representative named

Zhao Jiageng were presented at the meeting. The management showed a positive and cooperative attitude during the audit.
The factory management showed a positive and cooperative attitude during the audit. The factory agreed that the auditor took
photos of the factory and factory compound and copy relevant documents/records.

The factory agreed SGS auditor conducted confidential interviews with workers who were chosen freely without any influence by
the factory. Interviews with all the 5 workers were conducted in an independent room. The interviewees showed a cooperative
attitude and most workers were satisfied with working condition and benefits in the factory.

All the attendees who attended the opening meeting were presented at the closing meeting which was held at about 16:00 pm
on the audit day. Mr. Lv Jigang and Mr. Zhao Jiageng signed the on-site CAP.

Remark: 1. The audited factory moved the plant from Qingdao to the audit address on Dec 27, 2021. Workers worked in
Qingdao factory terminated their labor contracts with factory. The workers in this audit factory were newly recruited, so this audit
time scope was from Dec 28, 2021 to the audit day.

2. The audited factory rent the factory building from Mr.Ge Quanguo, the lease contract was provided for review during the audit.
3.There was no agency used by the auditee, which made the agency labour contract not applicable.

4. There was no documented valid authorisation to make exemptions about working hours.

5.The factory's Annual production volume was 500000 S.Q. meters.

Announcement Type: Announced

Monitoring Date: May 12, 2022

Monitoring firm: SGS (Monitoring firm APSCA #: 11600006 )
Auditor name: Vicky Ma (APSCA member No. CSCA 21701735)
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Site Details

Site : Qingdao Shanzhong Technology Co., Ltd. Sports Material Factory

Site amfori ID : 156-035499-001

GICS Classification

Sector : Industrials

Industry Group : Capital Goods

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry : Building Products
Sub Industry : Building Products

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

20 Workers
1700 Monthly
2610 Monthly
2491 Monthly
5 Workers

6 Workers
14 Workers
6 Workers
14 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
1 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
6 Workers
14 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
3 Workers
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Findings

PA1: Social Management System

1.1 The main auditee partially respects this principle. Because the factory did not establish completed management system
including plan-do-check action cycle to implement amfori BSCI principle, such as the factory did not understand relationship
between long-term objective and short-term investment which caused no proper long-term goal was established.
11 EZS (£7m) BEEZAEN. RERI EERI— BN RS KL Eamfori BSCLEN, 1T &BRIFH
BRKEBMAEREENXR, SRI &H%Ramfori BSCIZRE T A& KEAB R,
1.4 The main auditee partially respects this principle. Because the factory had realistically calculated the workforce capacity,
but no detailed written records of any calculating the production capacity was provided, and workers’ monthly overtime hours
exceeded legal requirements.
14WEZA (X778 BEBZEN. REREI SEARTRNEMLIZEEN, B FHNITEREZNIZRRESR, BR
T Ay EE il AR ER,

PA 2: Workers Involvement and Protection

2.2 The main auditee does not respect this principle. Because no proper long-term goal was established to protect workers
according to the amfori BSCI Code of Conduct, such as no step-by-step approach toward sustainable improvements. The
factory established some compliance items such as no child labor as long-term goals.
22wEizs (£ /) KEEZEN, RERI[ FKiRigamfori BSCIZREESENKIHBIRRERIPATL, M&EEER
RN ISR G ES, I RELEAETISENENSERNSEEFA KB,

2.5 The main auditee partially respects this principle. Because the factory established grievance procedure, the procedure

included the timelines to address grievances, But no channel was set for outside interested party such as local communities.
2.5 Wtk (£/7m) HMoEEZEN, RERI BT HIFER, RIFEFTESTRFNEMESAE. B2 &E
BT 1R it KSR SMNERAE X 5 B IRV ZRIE

PA 5: Fair Remuneration

5.5 The main auditee does not respect this principle. Total 20 workers included 5 retired workers in the factory, but the
factory did not provide five social insurances for any workers. The factory did not keep any evidence of whether workers had
participated in new type rural social endowment insurance. The factory did not provide commercial insurance for workers.
5.5 WEHRA (£//) KEEZAEN, RERTI #82085T, RARIETASA, I &EAEARIRET ATHE
R, T RMRERITERESMN T HERNFEREAVERE. T2BARTRMERLEING

PA 6: Decent Working Hours

6.2 The main auditee does not respect this principle because the monthly OT hours exceeded legal requirement. Based on the
attendance records provided by the factory from Dec 28, 2021 to the audit day, all workers’ OT hours in Mar 2022 were 50 hours
including 18 hours workday overtime and 32 hours rest day overtime. Maximum working day overtime hours was 2, maximum
weekly overtime hours were 12 and maximum monthly overtime hours were 50.
6.2 WrRizA (£rf) REFEZAEN. REERTAMITBTENER, RIBIT RHEM2021F125 280 SRR HRNE
icR, FrERIE2022438 4 B #9506, @EF B NP8/ NS FI AR INPES2/ B, |RABMBIAZ2/NEY, SAEMIE
12N\, AR INBEF950/\8d,

PA 7: Occupational Health and Safety

7.1 The main auditee partially respects this principle because some material were stacked against the wall in the workshop.
711 %A (£ S$oERZAEN. FRRI B EYEEER.
7.2 The main auditee does not respect this principle because the factory didn’t provide injury insurance for all workers.
1.2 (£FE) REBZEN, RRARI B ARTIRETHRE.
7.3 The main auditee partially respects this principle because the factory had carried out complete risk assessment for safe,
healthy and hygienic working conditions, but it didn’t provide occupational health examination for all workers contacted with dust
in mixing and solidification process.
13 WEZE (£/8) BoOEREEN, RARI BFHxee, BRMIBETRFHEHITRENNIITM, BERGEM
MERREAE b T T AR EER I REEARD,
7.7 The main auditee does not respect this principle because polyether polyol was not posted labels and were not installed with
secondary containment in the workshop.

1.7 ez (EFFE) RERZEN, RERI £F-FRRMS tEEAREErE AL RE S,
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PA 7: Occupational Health and Safety

7.11 The main auditee does not respect this principle because the factory did not provide the building structure safety
certificates and fire certificates for one 1-storey building built in year 2021.

T WA () REBZEN, RREI RRE—F—BET2021E0ENAIL TIRWIRSTEARBEIR S
7.13 The main auditee does not respect this principle. Because electrical boxes in workshops were not protected.

T3 WERA (£7E) RERBZEN. FRRREFEBZRFHF.
7.22 The main auditee does not respect this principle because no basic supplies, such as soap and toilet paper were available
in the toilets.

7.22 WhEtzs (EEE) REEZEN. RES: PEEEEIREREANERIER, AhE,
7.25 The main auditee does not respect this principle because the factory did not conduct occupational disease hazardous
element inspection by the related qualified occupational health technology services organization, such as dust at production
workshop.

7.25 {EwiZyE (£FH) REEZEN, RAR I B RHE R RNV EFERL G ERRME B RAILHITEN,

PA 12: Protection of the Environment

12.5 The main auditee does not respect this principle because the factory did not have possible mechanisms about preserving
including proper identification of water springs, rivers, lakes and other water ecosystems in the area, and no actual active plan
focus on water waste reduction and saving water were established.12.5
1}5-; %)}ZEE*ZEZ:‘ (EF=8) REEZAEN. FRRRI ER#HTEANKZRMERIRSIER R E XTS5 KRB R LA
7] Lﬁggﬁﬂ_? Y ?i’ﬁj]o

—~ N



